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Maternity/Newborn UnitMaternity/Newborn Unit

Loyola's 30-bed Maternity/Newborn Unit cares

for OB/GYN, Maternal/Fetal Medicine and

Urogynecology patients. We also boast a 25-bed

nursery, with 8 special care beds, where RNs

care for infants who require special attention.

Maternity Patients
RNs care for mother's experiencing many complications before delivery. These high-risk patients include diabetics, preclamptics, multiple
gestation, premature labor, prolonged rupture of membranes, placenta abnormalities and renal complications.

Newborn Nursery
Many newborns are delivered without complications and receive routine care before being reunited with their mothers. Infants requiring
special care include those who are born premature, require phototherapy due to jaundice, are hypoglycemic, experience apnea due to
prematurity or reflux, or experience drug withdrawal. Mother's receive "couplet care" where one RN is specially assigned to care for mom
and baby.

Post-Op Care
The Maternity/Newborn Unit also provides post-op care for women who have received a hysterectomy or uro-gyne repair. 

Opportunities for RNs
Loyola offers self-scheduling with 12-hour shifts available and holiday/weekend rotations.
Orientation is provided for 9-12 weeks with an assigned preceptor. Additionally, the
Maternity/Newborn Unit encourages RNs to participate in unit committees which include patient
satisfaction, employee recognition, and ongoing education.

Benefits Program
Loyola offers a competitive salary and benefits package which includes medical, dental, vision & life
insurance, vacation accrual, ten paid holidays, paid personal, sick & bonus days, a pension plan, a
matched retirement savings plan, a nursing clinical ladder program, an on-site fitness center, and
tuition assistance benefits at Loyola University Chicago. Part-time staff hired for a minimum of 20
hours/week are eligible for many of the same benefits on a pro-rated basis.

Maternity Patients
Loyola RNs care for mother's experiencing many complications before delivery. These high-risk patients may include women with diabetes,
preeclampsia, multiple gestation, premature labor, prolonged rupture of membranes, placenta abnormalities and renal complications.

Newborn Nursery
Many newborns are delivered without complications and receive routine care before being reunited with their mothers. Infants requiring
special care include those who are born premature, require phototherapy due to jaundice, are hypoglycemic, experience apnea due to
prematurity or reflux, or experience drug withdrawal. Mother's also receive "couplet care" where one of Loyola’s RNs is specially assigned
to care for mom and baby.

Post-Op Care
The Maternity/Newborn Unit also provides post-op care for women who have received a hysterectomy or uro-gyne repair. 

Opportunities for RNs
Loyola offers self-scheduling with 12-hour shifts available and holiday/weekend rotations.
Orientation is provided for 9-12 weeks with an assigned preceptor. Additionally, Loyola’s
Maternity/Newborn Unit encourages RNs to participate in unit committees which include patient
satisfaction, employee recognition, and ongoing education.

Benefits Program
Loyola offers a competitive salary and benefits package which includes medical, dental, vision & life
insurance, vacation accrual, ten paid holidays, paid personal, sick & bonus days, a pension plan, a
matched retirement savings plan, a nursing clinical ladder program, an on-site fitness center, and
tuition assistance benefits at Loyola University Chicago. Part-time staff hired for a minimum of 20
hours/week are eligible for many of the same benefits on a pro-rated basis.


